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Mentoring opportunities for under-represented groups

Mentoring scheme overview
The mentoring scheme is designed to support women, BAME and other members of under-represented groups who are in the process of becoming, or thinking of becoming, parliamentary candidates. It aims to assist them at various stages of the approvals and selection process, whether they need general information about the process, specific advice about their individual situation, or skills-based help in a particular area.
By using your experience, support, and skills in this way, you are helping to give women, BAME and other under-represented potential candidates the confidence and support they may need to achieve their full potential. This is a rewarding role, which is very much appreciated by those who benefit from it.

What would a mentor be doing?

· Act as a sounding board to talk through issues as they arise

· Help the mentee set realistic goals for their political career – this could be at any level of activity

· Help the mentee to draw up plans on how to achieve their goals and guide them on how to achieve these

· Support the mentee to find opportunities to put their plans into action, challenge them to overcome obstacles and help them find the right contacts

· Pass on know-how and knowledge of how to achieve their goals and where appropriate guide on other sources of knowledge and training.

· Discuss progress with the mentee and give constructive feedback

What kind of mentoring do you offer?

There are three general types of mentoring that we can facilitate – 
· for those who would like to become an approved candidate for the Party 
· for those who are going for selection in a particular seat

· for specific areas of practical help. (i.e. preparing selection literature, speech writing for hustings, helping with websites)
How will I communicate with my mentee?

You can choose between the following according to your availability 
· E-mail 
· Telephone  
· Face to face meetings

What is the frequency of communication?

· This will vary according to the goals of the mentee and the time that the mentor can commit. A minimum might be 3 meetings and/or discussions with interim support over an agreed period. 
Is there any support available for mentors?

· Once you decide to become a mentor and have your registration form sent back to us you will receive the mentoring guidelines which will offer you a more comprehensive understanding of the mentors’ responsibilities. 

· The Diversity Unit is here to offer you support throughout the mentoring scheme. 

For any queries please contact

Roxana Cimpeanu                                          Vicky Booth

Diversity Projects Coordinator                         National Diversity Officer

t: 0207 2271319                                            t: 0207 3404992
e: roxana.cimpeanu@libdems.org.uk                     e: vicky.booth@libdems.org.uk   
